	Business sector
	Energy

	Number of employees
	Approximately 92,000 (at 31 December 2008)

	Small, medium or large organisation?
	Large

	Region of employer
	Operating in more than 100 countries, headquartered in the UK

	Type of engagement
	· Being a governor of a school or college

· Supporting the professional development of teaching staff

· Providing work experience

· Being a mentor

· Offering workplace visits

· Talking to students in the classroom

· Supporting enterprise activities

· Helping students make career choices

· Providing one-on-one numeracy and literacy support

· Getting students involved in STEM

· Getting students interested in their curriculum subjects

· Helping to develop learning materials for students



	Purpose of employer engagement


	Education increases opportunities for communities and provides skills critical to BP. The themes for our education support are energy and environment, leadership and business skills. In particular, we focus on the ‘STEM’ subjects of science, technology, engineering and mathematics, and on enterprise education.

Evidence shows that there are two vital ingredients for developing a highly-skilled population. The first is brilliant teachers; the second is presenting young people with inspirational real-world contexts for their learning.

BP has been supporting the education system in the UK since 1968 and our programme operates both nationally and locally. It is built on the principles of sustainability and mutual advantage.

	Engagement activities


	We work collaboratively to:

· articulate the excitement and rewarding nature of studying STEM subjects, helping young people to understand the choices they need to make to access careers within the energy industry

· provide innovative education resources to schools and educators that illustrate real world contexts for learning

· enable high quality teacher development opportunities in the STEM subjects

· deliver high quality outreach activities across the UK.

Educational resources

The BP Educational Service (BPES) develops and provides innovative educational resources for students, teachers, parents and employees. These are promoted successfully to all 32,000 UK schools and have a positive impact on student engagement. The resources are matched to the needs of the major UK education curricula.

Teacher development opportunities

We work with the National Science Learning Centre as one of the partners in Project Enthuse. This is a joint industry/government/charitable sector fund to promote continuing professional development (CPD) training for science teachers and technicians.

Leading museums provide exceptional informal learning experiences to all and also target hard-to-reach and disadvantaged audience groups. We work with the Science Museum in support of the Talk Science teacher CPD course. The aim of Talk Science is to share innovative tools and techniques to engage and inspire discussion around contemporary science in the classroom. Talk Science is offered free-of-charge to schools participating in the BP Enterprising Science initiative.

UK-wide schools outreach

Through the BP Enterprising Science initiative, we deliver science, mathematics and enterprise education workshops throughout every region and devolved nation of the UK. Enterprising Science is an excellent example of inclusivity, working with students and schools of all ability levels and socio economic circumstance.

The BP Trading Challenge uses the real world context of BP’s oil trading business to excite young people aged 14-19. It is an exciting, work-related activity focusing on mathematics and enterprise. During the fast-paced session, students trade oil, react to market news, and manage a budget, using teamwork, decision-making and communication skills.

Employee engagement

The BP Schools Link programme enables employees to work with local schools to plan and deliver activities that enhance and enrich the education curriculum. We do this through mentoring, delivering workshops and talks within schools, school governorship and enabling work experience placements and workplace visits for students. We currently have links with 200 schools local to our main sites around the UK.

STEM-related mentoring and coaching of young people

Within the framework of the Schools Link programme;

We work with the Engineering Development Trust to provide accredited work-related learning opportunities for young people in the areas of Science, Technology and Engineering.

We work with STEMNET to incorporate BP employee volunteering in the STEM Ambassadors scheme.

We work with the British Science Association to accredit student work-related learning through their CREST Awards.



	Employer history
	BP is one of the world's largest energy companies, providing its customers with fuel for transportation, energy for heat and light, retail services and petrochemicals products for everyday items.

With its origins as the Anglo-Persian Oil Company back in the early 1900’s, BP has transformed: growing from a local oil company into a global energy group; employing around 92,000 people and operating in over 100 countries worldwide.

BP now comprises two principal business segments of Exploration & Production and Refining & Marketing, as well as an alternative energy business.

	Find out more
	· www.bp.com/uk/education - overview of BP’s UK education programme
· www.bp.com/bpes - teaching resources from the BP Educational Service
· www.enterprisingscience.com – BP Trading Challenge maths and enterprise roadshow and Talk Science teacher training programme from the Science Museum
· www.slcs.ac.uk/enthuse - Project Enthuse at the National Science Learning Centre
· www.bp.com/aboutbp - About BP


